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Bullying behaviour has three key features. It involves the intentional misuse of
power in a relationship. It is ongoing and repeated, and it involves
behaviours that can cause harm. The NSW Department of Education
requires all NSW public schools to have an Anti-bullying Plan which details
the strategies implemented to reduce student bullying behaviours.

Resources

The NSW anti-bullying website (see: https://antibullying.nsw.gov.au/) provides evidence-based
resources and information for schools, parents and carers, and students. Schools are encouraged to visit
the website to support whole-school prevention, early intervention and response approaches and
strategies for student bullying behaviour.

Jamison High School's commitment

Our school rejects all forms of bullying behaviours, including online (or cyber) bullying by maintaining a
commitment to providing a safe, inclusive and respectful learning community that promotes student
wellbeing. Executive staff are committed to establishing evidence-based approaches and strategies that
promote a positive climate where bullying is less likely to occur.

1 School culture and inclusion

All members of the school community are active participants in building a welcoming school culture that
values diversity and fosters positive relationships. A key component of a supportive school culture is
building respectful relationships and an ethos that bullying is not accepted, in both online and offline
environments. School staff will actively respond to student bullying behaviour.

Our school engages in the following practices to promote a positive school culture.

1.1 Student assemblies

Student bullying and expectations about student behaviour will be discussed and information presented
to promote a positive school culture where bullying is not accepted.

Dates Communication topics

Term 1 Behaviour code for students discussed in homeroom, Year Group assemblies 7-12 on school expectations,
Palira vicite and nracantatinne far Vaare 7 - 1N An ~mvharhiillvina and tha law

Term1-4 Student Year Meetings convened by Year Advisers. Feedback from Year Adviser and Deputy Principal
moaatinne tn rainfarra erhnnl avnacrtatinne

Term1-3 Wellbeing programs targeting relationships, positive self image, resilience and leadership. R U OK? Day
artivitiae and accamhlhs Faatiirad avante Harmnnv Nav Nlatinnal Nawv af Artinn Anainet RiuilhvinA

Term1-4 Whole school assemblies on School Value and Expectations. Hands Off Policy and Playground
Fvnartatinne Pncitiva aceamhliac far PRAI rarnnnitinn and award accamhliac
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1.2 Staff communication and professional learning

Staff will be supported with professional learning that provides evidence-based ways to encourage and
teach positive social and emotional wellbeing and discourage, prevent, identify, and respond effectively
to student bullying behaviour.

Dates Communication topics and Professional learning

Day 1, 2021 Presentations on Wellbeing structure and supports, classroom expectations and 'growing the green;’
March/April Staff Meeting on School Plan and TTFM Survey conducted, Year Adviser 'Accidental Counsellor workshops
March Executive Conference - focus Wellbeing as a key strategic direction

Term 2 Analysis of TTFM Survey Results and discussion of strategies to support improvement of key findings

1.3 New and casual staff

New and casual staff will be informed about our school’s approaches and strategies to prevent and
respond to student bullying behaviour in the following ways.

- At Jamison High School staff must complete Mandatory Child Protection Training at the beginning of each year and have a
current working with children check clearance.

- Each new and casual staff member is issued with a Staff Handbook that includes information about the operation of the
school, policies and procedures. Medical folder with student health care plans is also communicated.

- New teachers attend staff induction workshops where they are introduced to key personnel in the school such as Principal and
Deputy Principals, Learning and Support Teachers, Head Teacher Administration and Head Teacher Wellbeing. Information
regarding the systems and processes in place to support students is communicated including attendance, importance of
UMatter and Homeroom and where to find information regarding learning and support needs of students.

- Teachers provided with training in SENTRAL on record keeping by Faculty Head Teachers. Teachers are directed to
encourage positive incidents and report negative incidents of misbehaviour and bullying. Regular phone calls home are
encouraged.

2 Partnerships with families and community

Effective schools have high levels of parental and community involvement. This involvement is strongly
related to improved student learning, attendance and behaviour. Our school proactively builds
collaborative relationships with families and communities to create a shared understanding of how to
support student learning, safety and wellbeing.

2.1 Website

Our school website has information to support families help their children to regulate their emotions and
behaviour and develop socially. Information is provided to assist if children have been involved in
bullying behaviour (as the person engaging in bullying behaviour, as the person being bullied or as the
person witnessing the bullying behaviour).

The following are published on our school's website. Check the boxes that apply.

[]|School Anti-bullying Plan [] INSW Anti-bullying website  [[] |Behaviour Code for Students
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2.2 Communication with parents

Our school will provide information to parents to help promote a positive school culture where bullying is
not acceptable and to increase parent’s understanding of how our school addresses all forms of bullying
behaviour.

Dates Communication methods and topic

Term 1 Parent Connect nights - Presentation by Police School Liason Officer on Cyberbullying

Ongoing Communication in school newsletter/social media regarding anti-bullying/bystander behaviour

Term 2 Report to P&C on TTFM Survey results and strategies to improve student wellbeing

Ongoing Consistent teacher communication and feedback to parents through teacher interviews/phone calls
3 Support for wellbeing and positive behaviours

Our school’s practices support student wellbeing and positive behaviour approaches that align with our
school community’s needs.

Social and emotional skills related to personal safety, resilience, help-seeking and protective behaviours
are explicitly taught across the curriculum in Personal Development, Health and Physical Education
(PDHPE).

Examples of other ways our school will embed student wellbeing and positive behaviour approaches and
strategies in practices include the following.

Positive Behaviour for Learning (PBAL) program is implemented at Jamison High School. The Anti-bullying Plan fits within the
framework of PBAL. PBAL has proved to be a highly effective system of processes designed to prevent problem behaviours
and reward positive behaviour. This is achieved through the merit reward system and PBAL bi-yearly rewards presentations.
Participation in sporting events and the merit system is encouraged through a house points system. The successful house
receives the 'Big Day Out' Excursion at the end of the school year.

A pastoral care program '‘UMatter' has been embedded into the school's Wellbeing Framework. In UMatter lessons students are
presented with a variety of topics on mental, emotional and social wellbeing . They include sessions on the definition of bullying
and by-stander behaviour as well as how to seek help if they experience bullying, both inside and outside of the school. Year
Advisers and Mentor Teachers are crucial in this process and act as confidant, mediator and reporter of bullying behaviour
between students.

A number of Wellbeing Programs are run during the year including Creating Chances Year Group Programs, 'Managing the
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